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BakHa uHPopmanus 3a paGoTojaTesu
BbB BpeMeTO Ha 00GSIBEHO HU3BBHPEAHO
MOJI0KEHHe.

Essential information for the Employers
during the state of emergency.

BBbB Bp'b3Ka C pa3npoCTpaHEHUETO HA T.HAP.
TEeXBbK OCTBpP PpPEeCnUpaToTeH CUHJPOM
KOpOHaBUpYycC-2 (SARS-CoV-2) U
3ab6oJiIBaHeTO CBBbp3aHo ¢ Hero COVID-19,
06gBeHO 3a mnaHAeMus oT CBeToBHaTa
3paBHa opraHu3sanus, Hapognoto
cbbpaHue Ha Peny6sinka Bwarapus o6sBu
U3BBHPEAHO IMOJIOKEHUE BBPXy LdJaTa
TepuTopus, cuuTaHo oT 13 mapt 2020 r. f0
13 ampun 2020 r. 3a peryjupaHe Ha
00IIECTBEHUTE OTHOIIEHUS 110 BpeMe Ha
3/l[paBHAaTa M HKOHOMHYECKaTa KpH3a,
HapogHoTo cbOpaHue mnpue 3aKOH 3a
MepKUTe M JeiCTBUATA N0 BpeMe Ha
U3BBHPEAHOTO NOJIOXKEHHUE, 0GSABEHO C
peumienre Ha HapogHoTo cb6panue ot 13
mapt 2020 r., o6HapoaBaH B /IB. 6p. 28 oT
24.03.2020 r. (u3BBHpPEEH). 3aKOH'BT UMa
W3pUYHO PETPOAKTUBHO [IeMCTBHUE, KaTo
chIMAT BJau3a B cuaa ot 13.03.2020 r., ¢
M3KJIIOUeHHe Ha ompejesieHd pasnope/ou,
KOWUTO BJIM3aT B CWIa OT JeHd Ha
06Hapo/JBaHETO My U Ile ce MpuJjara Jo
OTMsIHA HA U3B'BbHPEJHOTO MOJIOXKEHHUE.

In connection to the spread of severe acute
respiratory syndrome coronavirus-2 (SARS-
CoV-2) and the disease associated with it
COVID-19, announced as pandemic from World
Health Organization, the National Assembly of
Republic of Bulgaria declared a state of
emergency on the whole territory of Bulgaria,
considering since 13th March of 2020 till 13t
April of 2020. For regulating the social relations
during health and economic crisis, the
Parliament adopted Emergency Act Regarding
the Measures and Actions During the State of
Emergency declared by the Parliament of
Bulgaria with its Resolution dated 13t
March of 2020, promulgated at State Gazette,
issue 28 of 24.03.2020 (special issue). The law
has expressly retroactive effect, as it shall enter
in force since 13.03.2020 and shall continue to
apply till the abrogation of the state of
emergency, except some of its legal provisions,
which shall be effective since the day of its
promulgation.

CBbC 3aKOHBT Ce BBBEXJAT peJulla HOBU
MpaBHU HOPMH, BMeEHsSBAallU Pa3/IUYHH
npaBa U 3a’b/DKeHUs Ha paboToAaTe/IuTe U
TEeXHUTe CAyxuTesu. Hacrosmara craTus
¥MMa 3a Lejg Ja o0600IM Hal-Ba)KHaTa
HHbopMalMs 3a paboToJaTe/UTE, C OTJIe
Ha HOBOINPHETHUS 3aKOH U IPOMEHHUTE B
JPYTr¥ HOpMaTHBHU aKTOBeE.

The law introduces many new legal provisions,
implementing different rights and obligations
for Employers and its Employees. The present
article aims to summarize the most essential
information for the Employers in respect of the
newly adopted law and the amendments
affecting the labour relationships.

Hacrosimara craTtus nMa caMo
MHbopMaLOoHeH XapakTep. CbAbpKalaTa
ce B Hesd MHpoOpMalus He MpeCTaBJsABa
V34yeprnaTeJHO WU3C/Ae/lBaHe WM TMpaBeH
ChbBEeT W He MOXe Jla 3aMecTu
npodecroHasieH npaBeH CbBET IO
KOHKpeTeH Ka3yc. Hacrosumara craTtus
ChbAbpa UHOpMaLUs, IpeJocTaBeHa KbM
25.03.2020 r. C orsegq pgUMHaMHU4YHaTa
06CTaHOBKa, MOJISl clejsere 3a
aKTyaJu3aliu Ha Hallus cauT:

The present article is for information purposes
only. The information contained in it does not
constitute exhaustive research or legal advice
and in no way may it replace professional legal
advice on specific cases. The present article
contained information, provided at 25.03.2020.
In the view of dynamic situation, please follow
for updates of our website: https://stzlaw.eu/
or on our LinkedIn profile.
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I. KakB1 HOBU npaBa M 3aJ'b/I)KEHUS Ce
BBBEXK/JAT 3a paboTojaTeaure 4pe3
HOBONPUETHUS 3aKOH?

I. What new rights and obligations are
introduced for employers through the newly
adopted law?

1. HaagomHa pa6oTra u/uam paéoTa OT
pascTosiHHE.

1. Home office and/or work from distance.

Pa6oTomaTesute, B  3aBUCUMOCT  OT
XapaKTepa Ha pa6oTa U Bb3MOXHOCTTA 3a
HeHHOTO o6e3nevyaBaHe, MOraT ja Bb3JaraT
HaJOMHa pa6orta wiu pa6ora OT
pa3CTosiHMEe Ha CAYKUTe/JIuTe cu 6e3
TAXHOTO _cbrjaacue. Ype3 3akoHa ce
HU3BBPIIBAT IPOMEHHU B KOAEKC& Ha TpyAa,
JlonycKald MpaBo Ha pa6oTojaress, IO
BpeMe Ha 06HB€HO HN3BBHPEAHO
MoJIoXKeHHe, Jla TMPOMEHH MSCTOTO Ha
paboTa Ha CAYKHUTEJIUTE CU Ype3 3alOBeJ.
3amoBenTa caelBa Ja ypead HOBUTeE
YCIOBUSI HA TPY[, KaTO MEeCTOHAXOXJIeHHe
Ha PaboTHOTO MSICTO, TPYZ0BO
Bb3HarpakJieHue, pej 3a Bb3jaraHe M
OoTYMTaHe Ha pa6oraTra, HA4YUH 3a
cHabasIBaHe C MaTepHaJy,
KOHCYMaTUBHUTE pa3xogu U  APYTH
YCIOBUSL, CBBP3aHH CbC CHEUUPUYHUTE
W3UCKBaHMs Ha paboTa.

The Employers, subject to the nature of its
business and the possibility to securing it, may
assign home office work or work from
distance to its Employees without their
consent. With the Emergency Act the Labour
Code was amended, allowing to the Employer,
during a state of emergency, to change the
location of the working place of its Employees
by virtue of an order. The order shall regulate
the new labour conditions such as location of
the working place, the labour remuneration,
assignment and accounting of the work, supply
of materials, stationery expenses and other
specific work conditions.

2. [IpeycTaHOBsAABaHe Ha paboTa.

2. Work suspension.

PaGoTomaTenaT MMa MpaBo NpU OGSBEHO
M3BbHPE/HO MOJIOKEHHE, Ype3 3aloBe/, Aa
IpeycTaHOBM paGoTaTa Ha LAJIOTO
npeanpusTHe, HA YAacT OT HEro WM Ha
OTJAEJTHU CAYKHUTEJH 32 1leJIUsl Iepro/] Ha
M3B'bHPEHOTO MOJIOXKEHHE WJIM 3a 4acT OT
HEro 110 OTMsIHaTa My. [Tpu
NpeyCcTaHOBsIBaHe Ha pa6oTta Ha
NpeANPUATHETO ChC 3aM0BE]] HAa AbpP)KaBeH
opraH, pa6oToJaTe/IAT € AJTbKEeH Ja He
JOMYCKa CAYKUTEJUTE J0 PaGOTHUTE UM
MecTa. B Te3u ciayyau, paboTomaTensaT Bce
ole JBb/KM M3IJIallaHE Ha O6GpPYTHOTO
TPY/ZI0BO Bb3HATPAXK/J€HUE Ha CITY)KUTEJUTE
CH, BBIIPEKH Ye paboTaTa e peycTaHOBEeHa.

The Employer shall have the right during a state
of emergency, by issuing an order, to suspend
the work of the whole enterprise, part of it or
of certain Employees for the whole period of
state of emergency or only for part of it until the
abrogation of the state of emergency. If the work
of the enterprise is suspended with a state
authority order, the Employer is obliged to
not allow his Employees to their working
places. In those cases, the Employer still must
pay the gross labour remuneration of its
Employees, even the fact that the work is
suspended.
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3. Hem'bJ1HO paGOTHO BpeMe. 3. Part-time work.

Pa6oToaaTenuTe 1e uMatT npano, 1o Bpeme | The Employer shall have the right, during a state
Ha o00sBeHO W3BBHpeAHO TmoJiokeHue, | of emergency, unilaterally to establish a part-
eJHOCTPAaHHO Ja yCTaHOBAT HembjaHO | time work for its full-time Employees. The
paboTHO BpeMe 3a cayxuTtenuTe cy, kouto | Employers shall have the right to establish the
paboTAT Ha M'bJAHO paboTHO BpeMe. | part-time work for the whole period of the state
Pa6oTosaTtesute wumar mnpaBo Ja ro | of emergency or for part of it. The order
YCTAHOBST 3a LleJIMs Nepruo/]] Ha 06siBeHOTO | establishing the part-time work shall regulate
W3BBHPEJHO MOJIOXKeHHWe WM 3a 4dacT oT | the period, the in-scope employees, the duration
Hero. HenmbaHoTo pa6oTHo Bpeme ce | and distribution of the working time and other
yCTAHOBsIBA €JJHOCTPAaHHO upe3 3amoBef, | specific conditions. The duration of the
KaTo B Hed Ile cjejBa ce onpexaenu | established part-time work cannot be less than
nepuoja, cayxureaute, 3a kKouto ce | half of the duration of working time provided by

BBbBEXK/IA, NPObJIKUTEJTHOCTTA u | the law.
pasmnpefie/leHUEeTO Ha pabOTHOTO BpeMe U
JpyTH cneupUIHU YCJIOBHS.

npOﬂ'bI[)KI/ITeJIHOCTTa Ha yYCTAHOBEHOTO
HEM'bJIHO PaGOTHOTO BpeMe He MOoXe Ja
ObJle MO-MaJikKa OT TII0JIOBUHAaTa Ha
3aKOHOYCTaHOBEHATa MPOAb/IKUTENTHOCT
Ha pabOTHOTO BpPEME.

4. OTnyCcKH 1Mo BpeMe Ha M3BBbHpPeJHOTO | 4. Leaves during the state of emergency.
MOJIOYKEHHE.

4.1 Korato mno BpeMe Ha 06saBeHO | 4.1 When during the state of emergency the
W3BBbHpEJHO moJiokeHHe paborogaTtensat | Employer on the ground of his own order or by
ype3 HeroBa 3aloBe/] WJIK Ype3 3amnoBe/| Ha | virtue of a state authority’s order is suspending
J'bpXXaBeH OpraH e mpeycraHoBus pa6ota | the work of the whole enterprise, to part of it or
Ha USJIOTO NpeAlpHUsTHe, Ha YacT oT Hero | to certain Employees, the Employer will be
WJIM Ha OT/leJIHU HeroBU cayxuTesd, TOH | entitled to provide the annual paid leave to
UMa OpaBo Ja mpeaoctaBu mjareHus | its Employees without their consent,
rojMuieH OTIYCK Ha cayKuTteauTe cH 6e3 | including the Employees who did not acquired
TAXHOTO CBbIJIACHE, BK/IIOYUTENHO W Ha | the 8-month labour length of service.
CIYKWUTEJNU, KOUTO He ca mpujobuau 8-
MeceYHHUs TPYAOB CTaX.

4.2 Tlpu 06s1BeHO U3BBbHPEAHO NooKeHUe, | 4.2 During a state of emergency, the Employer
pa6oToaaTesiAT e JIbXKeH Aa pa3pemiaBa | is obliged to provide the annual paid or
IJIaTeH roJuileH WIM HelJlaTeH oTnycK | unpaid leave ifitis requested by the following
Ipy TOWCKBaHe OT CJeJHUTe KaTeropuu | categories of employees:

CYKUTEJIN:
o OpeMeHHa CJYKUTeJIKa; o pregnant employee;

. CAYXXUTeJIKa B HallpeJHas eTaml Ha | employee in an advanced stage of in-
JieyeHHe UH-BUTPO; vitro treatment;

) MaWKH, CaMOTHH oanu U| e mothers, single fathers and adoptive

OCUHOBUTEJY Ha JleTe 710 12 roauuu v Ha | parents of a child under 12 years old or of a
JleTe ¢ yBpexnaaHus, He3aBucuMmo oT | child with disabilities, regardless of his/her age;
B'b3pacTTa My;
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o CJAYXKUTEJ, KOUTO He € HaBbpLIWJI | ® a minor employee;
18-roauiiHa Bb3pacT;
. CAYKUTEJW C TpalHO HaMaJieHa | e disabled employees with 50 and over
pabotocnoco6Hoct 50 u Hax 50 Ha cro, | 50%  disability, reassigned employees,
TPYZLOYCTPOEH  CHAyxuTesa, cayxuteay, | employees suffering from specific diseases
cTpajjami  oT  cnenududyHd  6GoJsiect | (coronary heart disease, an active form of

(ucxeMuyHa 60J1eCT Ha CbpLETO, aKTUBHA
dopma Ha TyYOGeEpKys03a, OHKOJIOTMYHO
3a6oJisiBaHe, MpodecHoHATHO 3a060JIIBaHE,

tuberculosis, oncologic disease, professional
disease, mental disease or diabetes.)

MCUXUYHO 3abo/iiBaHe WJM  3axapHa

6oJiecT).

4.3 Ilpy BCHYKM OCTaHaJau cjaydad, npH | 4.3 In all other cases, in the event of declared
005IBEHO WU3BBHPEHO noJsiokeHue, | state of emergency, the Employer is entitled to

pa6oToAaTe/IIT UMa NPaBo Aa MPeA0CTaBs
J0 eAHa BTOpa OT IUIaTeHHMs TOAUIIEH
OTIYCK Ha CJYKUTEJIUTE CH 6e3 TIXHOTO
cbrJjacue.

provide up to one-half of the annual paid
leave to his employees without their
consent.

EKUI'bT Ha AJJBOKaTCKO Chapyxue ,CToeBa,
YomnasioB W 3HENOJICKM‘ oOcCTaBa Ha
pasmnoJiokeHHe 3a MmoBede MHGOpMaIUS U
KOHCYJITAllUU.

The Attorney partnership Stoeva Tchompalov &
Znepolski team remains available for more
information or consultations.

Email: office@stzlaw.eu;

Web: https://stzlaw.eu/

Tel: +359 2 954 6106;

LinkedIn:
https://www.linkedin.com/company/stoeva-
tchompalov-znepolski
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